
UNDERSTANDING HOW
YOUR MATCHMAKER
SEARCHES AND RECRUITS
FOR YOU

“Do you have many people in your
database from my city?”



As a matchmaker utilizing executive recruiting tactics to facilitate meaningful connections, the size or composition
of my database from a specific city is not the primary determinant of my ability to make successful matches. Unlike
passive databases that rely solely on the presence of registered members, my approach involves actively seeking
out individuals who align with my clients' unique preferences and criteria.

By employing executive recruiting strategies, I leverage a proactive and targeted approach to identify potential
matches based on specific compatibility factors beyond geographical location. This method allows me to focus on
quality over quantity, ensuring that each match is thoughtfully curated and tailored to meet the individual needs
and preferences of my clients.

Rather than relying solely on the members within my database, I actively seek out qualified candidates through
strategic networking, referrals, and outreach efforts. -- including with and to other matchmakers. This personalized
approach enables me to identify and engage with individuals who possess the desired qualities, values, and
relationship goals sought by my clients.

The important thing to remember is that the effectiveness of my matchmaking services is rooted in my proactive
and personalized style of executive recruiting, which prioritizes quality matches tailored to my clients' preferences,
regardless of the size or location-specific composition of my database. This approach ensures a higher likelihood of
compatibility and satisfaction for my clients, reflecting my commitment to delivering exceptional matchmaking
experiences.


